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1. IlepeyeHb NJIaHUPYyeMbIX Pe3y/JbTATOB 00y4eHHs 0 JUCHHUILINHE B COOTBETCTBHH €
IVIAHNPYEMBIMH Pe3yJIbTATAMH 0CBOCHHUSI 00pa30BaTebHONH MPOrpaMMbl

Ilenv oceoenus oucyunaunst: Ilog xomneTeHrel Ha 0a30BOM YpPOBHe, 00s3aTEIHHOM
JUIS BCEX BBIMYCKHUKOB, NOHMMAETCS 3HAaHUWE OCHOB (POHETHUKH, I'paMMaTHKH, HEOOXOIMMOIO
MUHUMYMa TpO(PeCcCHOHATBHON Je0BOM JEKCUKH, CTHIIMCTHKH (OpMaIbHOW HEHTpPalIbHOM peuH,
0COOEHHOCTE KOMMYHUKATUBHOM CUTYalluu B Ipo(deCcCHOHaIbHOM OOILIEHUH, TOHUMAETCSI YMEHUE
OCMBICIICHHO ¥ CTPYKTYPHO BBICTPAaWBaTh pe4Yb, BIAJAETh pPEUEBBIMH H TPAMMATHYECKUMU
CTPYKTypaMU B pa3iMYHbIX CHUTyallUsIX OOIIEHHUS, KOMIIEHCATOPHBIMH KOMMYHUKATHUBHBIMU
HABbIKAMH, HAaBBIKAMH JIMYHOCTHOW, MPO(ECCHOHANBHON M MEXKYJIBTYPHOH KOMMYHUKAIIHH,
KOTOpasi Heo0X0uMa MpH MOAr0TOBKE KOHKYPEHTOCIIOCOOHOTO CIIeHaINCTa.

Hucyunauna nanpaenena Ha popmuposanue ciedyiouiux KOMnemenyuil 6blnyCKHUKA:
dhopmupyembie komnereHnn (YK-4) B pe3ynbrare 0CBOCHUS AUCITUTUTHHBI (MOTYIIs):
YK-4 —Cnoco0GeH NpUMEHSTh COBPEMEHHBIE KOMMYHHKATHUBHBIC TEXHOJOTHH, B TOM YHCJIEC Ha
MHOCTPAaHHBIX  fA3BIKaX, JUISI aKaJeMHUYEeCKOro U  MpPO(PECCHOHAIBHOIO  B3aUMOJACHCTBUA

Ilepeuensv nnanupyemvlx pe3yibmamog O00y4UeHUsA nO OucYURIUHe, COOTHECEHHBIC C
TUTAHUPYEMBIMH Pe3yIbTaTaMi OCBOCHUS 00pa30BaTEeIbHON POTPAMMBI:

HaumenoBanue HanmenoBanue [Tnanupyembie pe3ynbTaThl 00YIeHHS, COOTHECEHHBIE C
KOMIIETCHITHH WHINKATOPOB WHIUKATOPAMU JTOCTHKCHUS KOMIETCHITHIA
JOCTHUKEHUS
KOMTICTCHIINH
VYK-4 Cnocoben | YK-4.1 — | 3HaTh: TEOPHIO COIUAIBHBIX KOMMYHUKAIUH,
MIPUMEHATh COBpeMeHHbIe | OCyIlecTBIsET 0COOCHHOCTEH MX OCYIIECTBICHUS HA HHOCTPAHHOM
KOMMYHUKATHUBHBIE JIETIOBYIO u | (pIX) s13BIKE(AX)
TCXHOJIOTWH, B TOM YHUCJIC | HAYYHYIO YMeTh: OCYIIECTBIATH COLIUATIBHBIE U
Ha MHOCTPaHHOM(BIX) | KOMMYHHKALIIIO npodecCuoHaIbHbIC KOMMYHHUKAITUH, B TOM YHCIIE Ha
si3bIKe(ax), A | Ha MHOCTPAHHOM | yrgocTpaHHOM (BIX) si3bIKe(ax)
dKaZICMUICCKOTO H | A3BIKC Branets: HaBBIKOM CBOOOHOW KOMMYHHUKAIIMH, B TOM
HpO(beCCHE) HAIILHOTO guclie  Ha  MHOCTpaHHOM(BIX)  s3bIke(ax), B
B3aUMOZICHCTBIA npodeccuoHabHOU chepe

2. Mecto nucuuminnsl B ctpykrype OITIOII BITO

Jucnununa «IIpodeccronanbHoe o61IeHre Ha HHOCTPAHHOM SI3bIKE» SBIISIETCS 0053aTeIbHOM
TMCLUIUIMHON, BXOAUT B cocTaB bioka 1 n orHocuTces k 6a3zoBoit yactu OITOII no HampaBneHuo
noarotoBku «51.04.06 budauoreuHo-uHGopMaNOHHAS AEeATEJIbHOCTbY. JUCIUIIIMHA
M3y4aeTcs B TeUeHHE 4 CEMECTPOB Ha MIEPBOM M BTOPOM Kypcax OYHOM U 3a09HOH popM 00yUueHUsI.
BxonHble 3HaHMs, yMEHHS 1 KOMIIETEHI[UHN, HEOOXOIUMBIE [T U3yYEeHHsI TaHHOTO Kypca,
(hopMHUPYIOTCS B MIPOLIECCE U3YUSHUS TAKUX TUCIUIUINH, KaK COIMAIbHO-KYIbTYpHAas padoTa 3a
pyOexxom, 3apy0OekHas TuTepaTypa, Ou3Hec-TUIaHUPOBAHKE B COIMAIBHO-KYJIBTYPHOU cdepe.

Bsaumocss3p kypca ¢ apyrumu puctumianHaMu OITOIT criocobeTByeT yriayOieHHON MOArOTOBKE
CTY/IEHTOB K PELICHHIO CHEIHAIbHBIX MPAKTUUECKUX NMPO(ECCHOHAIBHBIX 3a7jad U (POPMUPOBAHUIO
HEOO0XOAUMBIX KOMITETCHLIUH.



3. O0beM AUCHHMILVIMHBI B 3a4YeTHBIX €IMHHIAX C YKa3aHHEM KOJIHYeCTBa aKaJleMHYeCKHX
4acoB: O0IIUX U BbIJAEJEHHbIX HA KOHTAKTHYI0 pa0doTy 00y4almXxcs ¢ npemnojaasareseM (1mo
BH/IaM y4eOHBIX 3aHATHI), 1 HA CAMOCTOSITEJIbHYIO pa0oTy 00y4aromuxcs;

Ounas ghopma oOyuenus

Bunpr yaueOHOM nesTenbHOCTH CemecTphl
Bcero 1 2 3 4
KonrakTHasi padoTa o6y4aouuxcs 154 40 40 40 34
B TOM YHCIIE:
3aHATHS JEKIIMOHHOTO THIIA
3aHATHSA CEMHUHAPCKOTO THTIA
[IpakTiueckue 128 34 34 34 26
I'pynnoBeie KOHCYABTAIUN 2 2
UKP 26 6 6 6 8
CamocrosiTeibHasi padoTa 71 14 14 14 29
Kountpoan 27 3au c oy DK3amen
27
O01mas TpyI0eMKOCTh yac 54 54 90
252 54
7 15
3.€. 1,5 1,5 2,5

TemaTnueckoe MIIAHUPOBAHME

Ounasn gopma o0ydeHus

No HasBanue Tembr Cemectp | Henmens Bunpr yaeOHoM paboThI, BKITFOYAs DOpMEBI TEKYIIIETO

n/m CaMOCTOSITEIIbHYIO Pa0OTy KOHTPOJIS yCIIEBAEMOCTH
cemecTpa
CTYJICHTOB U TPYIOEMKOCTb (B
(1o HemensIM cemMecTpa)
yacax)
dopma IPOMEKYTOUHOMN
aTTecTaIuu (1o
ceMecTpam)
1. | BBoaHbIii 1 1-38, MOJTyTpynmoBkie — 32 4ac. coobmenus “The

(doHeTHUeCcKHH KYpC. 10-17 successful candidate will

OO1Ies13bIKOBBIC TEMBI:
1. About myself.

2. My plans for the
future.

IIpodeccuonanpHbIC
TEMBI:

1.My career

CamocrosiTensHas padota 15
4acoB:

0Tpa60TKa MMPOU3HOLICHUA
OTACIIbHBIX 3BYKOB,

pabota B TuHraQ)OHHOM KaOuHeTe,
cooOmienue mo teme “10 ways to
improve your career”, “A new
appointment”, TBopueckas padoTta
(counnenue), pabora ¢
PEKOMEHJIOBAHHOW JTUTEpATypOi 1O

be responsible for...”,
“Positive and negative
ways in which online
shopping affects the retail
business”

nmoxansl “Advantages
and disadvantages of
buying online”,

“Business




2. Selling online
3.Ten steps to success

4.What kind of person
are you?

5. Managing people
6.Entertaining

7.The most stressful
situation

BHEAyIUTOPHOMY YTCHHIO,

nokian mo teme “Why do some
people prefer not to buy goods and
services online?”, MOATroTOBKA K
KOHTPOJILHOH paboTe.

presentation”,Tect

PyOexHBINH KOHTPOJIE. 9 [Momyrpymnmosie — 2 4. Kontponbhas pabora.
CamocrosTenbHas pabora - 5
YacoB: MOJITOTOBKA K pyOexHOMY
KOHTPOITI0, KOHTPOJILHOM padore.
IMpodeccuonanb-ubie 1 -8, [Monyrpynmnossie- 32 4, MUCHbMEHHAA
TeMbl
10-16 caMmocTosTenbpHas pabora — 15 UHTEpIpeTanus

My career.
Selling online.

The company I would
like to work for.

What should
companies do to
encourage new ideas?

Y9aCoB:

Pabota ¢ IHTepHET-ICTOYHUKAMH,
MOJATrOTOBKA YCTHBIX COOOILECHHUN
“A successful company”,
“Recommendations of improving
the staff’s health and fitness” ,
paboTta ¢ peKOMEHI0BaHHOM
JTUTEPATypOr IO BHEAYTUTOPHOMY
YTEHHUIO,

paboTa Mo TEeXHUYECKOMY MIEPEBOTY
mpo(heCcCUOHA. TEKCTOB,
TBOpUecKas pabora (3cce),

“Many companies spend a lot of
money on corporative entertaining.
Do you think the money is well
spent?” “Is it usual to see young
people in management positions in
your culture?” moaAroToBka K
KOHTPOJILHOH paboTe

OJHOI'0 U3 TCKCTOB,

coobmenus “Why do
people become
workaholics?”,

“A presentation of my
company”’,

“You are going to take a
foreign visitor out to
dinner”, “The qualities
and skills which a good
manager should have”,
JOKJTaIbl.




PyOexHbIi KOHTPOJIb. 9 [1/rpynmoBsie — 2 4ac., KouTponbHas pabora.
O06o0011IEHNE. CamocrosTenbHas pabora — 5 3auer
9acoB:
Tewmsr: 1-38, [I/rpynmoBeie — 32 gac., [Iucemennas
The most stressful 10-17 CamocrosTenpHast pabora — 15 4. WHTEPIPETAINS TEKCTOB,
situation for you.
PaboTa ¢ MHTEpHET UCTOYHUKAMH. | JIOKJIAJbI, TECT.
Entertaining.
Managing people.
How to deal with
personal conflict?
Business travelling.
Telephoning: making
arrangements
PyOesxHbIi KOHTPOJIB. 9 [I/rpynmoBsie — 2 vac., Kontponbnas pabota.
CamocrosTenpHas padora — 5 .,
MOJATrOTOBKA K pyOS)KHOMY
KOHTPOJIIO U BHYTPCHHEH
KOHTPOJIBHOM padoTe.
Temsr: 1-8, CamocrosTenbHast pabora — 34 4. IIucemennas pabora,
o n/rpynmnoBeie — 20 u. [Toxroroeka JOKJIaJIbl, TECT.
Advertising. 10-17 N .
cooOmienuit mo teme «Preparing for
Cultural awareness is Interview» JeKCUKo-
important to business rpamMmaruyeckas pabora
people.
Business presentation.
Steps to success.
Recent changes that
have happened in your
city (country).
PyOexHBINH KOHTPOITH 9 /rp. — 2 4., CaMOCTOSITEIbHAS PyO6exabIit
pabota cTyeHTOB — 8 U.
KOHTPOJTb.
MOATOTOBKA K PYOESIKHOMY
DK3aMeH.

KOHTPOJIIO U BHYTPEHHEH
KOHTPOJIBHOM paboTe, dK3aMeHy +
36 4.




5.lepevyeHb y4eOHO-METOAMYECKOr0 oO0ecmeYeHUsl I CAMOCTOATEJbHOH PadoOThI
o0yyaromuxcs Mo JUCIUIIHHE.
OcHoBHasi InTepaTypa

1.Bnacenko H.M. Culture at home and abroad (KynpTypa y Hac u y HUX): yueOHOE mocobue 1mo
AHTJIMHACKOMY S3BIKY U BY30B KYJIBTYpPbl U UCKYCCTB C yrp. — Jlonronpynusiii: Mask, 2012, — 85
c.

JonoaHuTe/bHAS JUTEpAaTypa

1. Bapdomomeera H.H. [Ipaktrueckuit Kypc aHTIIHHCKOTO s3bIKa. Y4eOHoe mocodue, 2001.

2. MecsatkoBa T.M. Step by Step to Fluent English. (Illar 3a marom x cBO60JHOMY aHTIHICKOMY).
Marepuaisl 1151 pa3BUTHSI KOMMYHUKAaTUBHBIX HaBBIKOB. — M.: UMIID, 2001. — 254 c.

3. XKymaesa JI. A. Kynbrypa nocyra: Ilocobue no anrnuiickomy si3eiky uis BY30B KyabTypsl U
HUCKYCCTB. — 2 — e u31. — M.: MI'YKMH, 2000.

4. Across Great Britain (ITo Benukobputanun). Yue6Hoe nocobue no kypey «CtpanoBeneHue» /
coct. H. ®. BoBuenko. — Kues: 3uanne, KOO, 1998. — 63 c.

B coorBercTtBum ¢ TpeboBanusmu ®I'OC BO mo HampaBieHHIO MOATOTOBKH peain3arius
KOMIIETEHTHOCTHOTO TOAXO0JIa JIOJDKHA IMpeaycMaTpuBaTh IIUPOKOE HCIOJIb30BAHHME B Y4eOHOM
MPOLIECCE aKTUBHBIX U MHTEPAKTUBHBIX (OPM MPOBEACHUS 3aHATUN (KOMIBIOTEPHBIX CUMYJISLIHM,
JIETIOBBIX U POJIEBBIX UTP, pa300p KOHKPETHBIX CUTYAlMi B COUETAHUU C BHEAYAUTOPHOU paboTOii ¢
1ebI0 POPMUPOBAHUS U PA3BUTHS MPO(HECCUOHATBHBIX HABBIKOB 00yUYaIOIINXCS.

VY aenbHBIN BeC 3aHATHNA, TPOBOJUMBIX B MHTEPAKTUBHBIX (hOpMax, ONpenensercs TIaBHON
LEeNbI0 MPOrpaMMbl, OCOOEHHOCTBIO KOHTHHIE€HTa OOYy4arolMXcs U COAEpPKAHMEM KOHKPETHBIX
JTMCLUIUIMH, ¥ B IIEJIOM B Y4eOHOM IpoIiecce OHM JIOJKHBI COCTaBIATh He MeHee 30% ayauTOpHBIX
3ansaTult (onpenensercs TpedoBanusmu OI'OC ¢ yuerom cienmduku OITOIT).

B nmnpenonaBaHMM  TUCHMIUIMHBI  MCIIOJNB3YIOTCS  Pa3HOOOpa3Hble 0Opa3oBaTeIbHBIC
TEXHOJIOTUM KaK TpPAaJUIMOHHOTO, TaK M HWHHOBAIIMOHHOTO XapakTepa: B mpenopaBanuu
JTMCLUUIUIMHBI UCTIONB3YIOTCA pa3HooOpa3Hble 00pa3oBaTeIbHbIE TEXHOJIOTMH KaK TPAJAULMOHHOTO,
TaKk ¥ MHHOBALIMOHHOTO XapakTepa: MPaKTUYECKUE 3aHATHUS, TEOPETHUYECKHUE, CaMOCTOSTENIbHAS
paboTa, ayAuTOpHBIE KOHTPOJIbHBIE Pa0OThI, TECTUPOBAHUE.

[enbto caMoCTOATEIBHOW PAOOTHI CTYACHTOB SIBisieTCS (POPMUPOBAHME S3BIKOBOTO MBIILICHUS U
HaBBIKOB, CIIOCOOCTBYIOIINX MEXJIMYHOCTHOM U MEKKYJIBTYPHONH KOMMYHHKAIUSM.

CamocrodTenbHas paboTa CTyI€HTOB O AUCLUIUINHE 00E€CIICUNBACT:
- 3aKpEIJICHUE 3HAHUM, IIOJYyYEHHBIX CTyJEHTAaMH B TIPOLECCE 3aHATUI
MIOJIYTPYIIIOBOTO THIIA;
- (dopMHpOBaHHE HABBHIKOB pabOTHI C MEPHOANYECKON, HAYUHOU JIUTEPAaTypOH,
nH(OPMALMOHHBIMH pecypcamu VHTepHeT.

B mpoliecce BBIMONHEHUS CAMOCTOSITENIBHONH pabOThI CTYIEHT OBIAJACBACT YMEHHSMH H
HaBBIKAMH pabOTHI C TEKCTAMH, ITOMCKA U MepepadOTKH HHGOPMAIIIH | T.]I.
®opMbI CaMOCTOATENBHOM paboThI:
e [loaroToBKa K MPaKTHYECKOMY 3aHSITHIO.
e [loaroroBka k mpe3eHTanuu (COOOIICHUE, TOKIIAN),
e [loaroroBka Kk 0OCYXIEHHUIO IPE3ECHTAIIUN CTYICHTOB,
e [loaroroBka K TECTHPOBAHUIO
e [loaroroBka K KOHTPOJBHOH paboTe
CamocrosiTenbHast paboTa sSBIsieTcs 00s13aTEIILHOM ISl KaXKI0TO CTYJAeHTa



Llenpio caMOCTOSTEIHHON pabOThI SBIAIOTCS TOMOJIHUTENBHBIE 3aHATUS CTYACHTOB, YTOOBI
«3HaTh, YMETh U BIAJCTh» MaTEpUaIOM B paMKax (pOpMHUPOBAHUS U PA3BUTHSI OOIIEKYIbTYPHBIX U
YHHUBEPCAIbHBIX KOMMYHUKATUBHBIX KOMIETEHIUH U1 JocTKeHus pe3yiabTaroB OITOIT.

[Ipn maaHUpOBaHUM CaMOCTOSTENFHON pabOThl PEKOMEHAYETCSl HCIOIb30BAaHHE MMEIOIINXCS
Ha Kadeape KOMIBIOTEPHBIX KypCOB, 00pa3zoBaTeibHbIC KOJIJICKIMM, a TaKXe MPOCMOTP IIEJIOro
psia KHHO(GHUIBMOB HA HHOCTPAHHBIX SI3BIKAX.

Posip mpenonaBaTenss B OpraHu3ali TAaKOTO IPOLIECCa TBOPYECKAs, U B KaXIOM OTAEIHHOM
ciydae pa3zpabaThIBaeTcs Iieiasi cxeMa padoThl ¢ AyTeHTUYHBIME MaTe€pHalaMi U MPOYMBIBACTCS
KOHTPOJIb 3TOi paboThl. IlogoOHbIe pa3pa®oTku ObUTH cHENaHbl U ONMYOJIMKOBAaHBI KaK Hay4HO-
METOINYECKHE MaTEePUAIIBL.

CamocrosarenbHass pa0oTa CTYJEHTOB JAaHHOM CHENUaNu3alui NpoBOAMTCA B (opme
BHEAYIUTOPHOTO YTCHHUSI.

Texymias arrecranus ocymecTBiseTcst B hopMe 00CYKACHUS HA 3aHATHUAX, @ TAKXKe IPOBOAUTCS
UTOTOBas MPOBEpOYHas pabdoTa.

[To mpoiAeHHBIM TeMaM CTYICHTHI TOTOBST IPE3CHTALWH, a TaKXKe YYacCTBYIOT B IIOHCKE
TOTOJHUTEIBHON HHPOPMAIIHH 110 TEMaM.

AKTHBH3ALUSI CAMOCTOSITETIbHOM KOMMYHUKATUBHOW JEATENBHOCTH CTYIEHTOB Ha OCHOBE
UCTIOJIb30BAHUS HA 3aHATHAX NPUEMOB NOTPYXKEHUS B ayTEHTUYHYIO CpEly IOCPEICTBOM
NpoBeeHUsT KOH(EpEeHLUH, «KPYTJIBIX CTOJIOBY» C HOCUTEISIMH SI3bIKa, POJIEBBIX M JEJOBBIX HID,
YTEHHEM OPUTHHAIBHOHN JIMTEPATYPhI, UCTIOIB30BaHUEM JIMHTa()OHHOTO KaOMHETa.

[Ipobnemaruzanusi M3y4aeMoro MaTepualia O3Ha4daeT HCIOJIb30BAHHUE  HCCIEI0BATEIBCKUX
3a7aHuM, IBPUCTUYECKUX M JTUATOTMYECKUX MPUEMOB, CTUMYIUPYIONINX Y CTYICHTOB CTPEMIICHHE
HAaliTM  apryMeHTBHl s OTCTaMBAaHWS CBOGW TOYKM 3pEHHUS, a TaKKe HHTEPAKTHBHBIX
TEXHOJIOTUH.

6. @oH OLIEHOYHBIX CPEICTB /JIs MPOBeAeHHs] MPOMEKYTOYHON aTTeCTAIIMUA 00y4YAKOIIMXCS
Mo JUCIHUILINHE

Tekyluii KOHTPOJIb BBIOJIHEHUS 3aJJaHU OCYIIECTBIISIETCS PETYJIAPHO, HAUYWHAS C 3 HEACIHN
ceMceCTpa. TGKYI_LIHﬁ KOHTPOJIb OCBOCHUSA OTACIILHLIX pa3AC/IOB JUCHUIIIIMHBI OCYIICCTBIIACTCA ITPpHU
MTOMOLIH OIpOca, COOOLICHHH, TOKIIa 0B U Ip, B 3aBEPLICHUHN U3yYEHUS KaXI0ro pas3jena — caadya
ycTHOM Tembl. CHcTeMa TeKYIIEro KOHTPOJIs YCIIEeBaEMOCTH CIYXKHT B JalibHEieM Hauboiee
KaueCTBEHHOMY M OOBbEKTUBHOMY OLIEHUBAHUIO B X0JI€ IPOMEKYTOUHOM aTTECTALIUH.

3K3aMeHaIII/IOHHI>Ie TEMBbI:

My career.

Selling online.

The company I would like to work for.

What should companies do to encourage new ideas?
The most stressful situation for you.

Entertaining.

Managing people.

How to deal with personal conflict?

Business travelling.

Telephoning: making arrangements.

Advertising.

Cultural awareness is important to business people.
Business presentation.

Steps to success.

Recent changes that have happened in your city (country).



Tecmul u KonmponvHble padombl
KonTtpoabsnas padora

Ilopozoewiit yposens

1. Cross out the incorrect option in each list.
1.A large number of stores were upgraded
a) last year b) in the late 1990s ¢) since 2005
2.The concept of the department store was born
a) in a different era  b) over the last few years c) many years ago
3.1t has been an excellent year for Epsol International
a) so far b) in 2012 c) till now
4.They have ... reorganized their local business operations.
a) yet b) already c) never
5.How many new products have they launched ... ?
a) since the summer b) this year c) last year
6.Unfortunately, we didn’t redevelop the car park
a) when we had the money b) for the past three years c¢) six months ago

2. Complete these questions with a tag.

1. You couldn't lend me some money, could you ?

2. You've always lived in the same house,
3. You wouldn't refuse to give a beggar money,

4. You like classical music,

5. You don't mind people gossiping about you, ?
6

7

8

9

. You'd never steal anything,

. You used to have a different hair style,
You'd better work harder, ?
They don't dislike you,
10. Let's go to an opera this evening,

3. Complete the next section of the report with items from the box.

recommendations  appropriate to aware of decisions  in order to
so that

In order for such seminars to be worth their cost, I would like to make several .....
Prior to any training programme, we should:

a) carry out an in-depth needs analysis ... ensure that the content of the training is ...
the needs of our company;
b) conduct individual interviews with prospective participants, .... We can evaluate

their level of motivation;
c) ensure that all the staff are fully ... the purpose of the proposed training, and involve
them in ... about topics, format and length.

KonTpoabsHnas padora Ne 1
IIponBUHYTHIN YPOBEHD



1. Complete the table using the suffixies -al, -ic, -ous, -ful:

noun adjective noun adjective
athlete harm

care history-

centre humour

comedy origin

danger poison

drama practice

education science

environment tradition

experiment use

2. Read the passage bellow about cross-cultural awareness.

In most of the lines there is one extra word which does not fit. Some lines, however, are correct. If
a line is correct, put a tick in the space provided. If there is an extra word in the line, write that
word in the space.

It is sometimes said that cultures are becoming more alike
under the effect of mass tourism and globalisation.

However, there often remains a gap between any two given cultures. 1. v
What enables for us to bridge this gap is often called cultural awareness. Empathy, 2. for
1.e. openness of mind and heart together with a willingness to try and understand 3.

things from someone else’s perspective, is a necessary condition and for such an 4.
awareness to develop.However, empathy on its own it is not enough. We also need 5.
that to develop an ability to look at our culture from the outside. This process 6.
should make us realise that all the behaviours, beliefs and values that we have 7.
always taken in for granted may indeed appear strange to someone from another 8.
cultural group. In our other words, we need to be able both to make the strange look 9.
familiar, and they make the familiar look strange. If we can achieve this, then we can 10.
develop about what some sociologists call our cultural awareness. 11.



KonTtpoabHas padora
2 rox o0yueHus
Ilopozoewiit yposens

1. Underline the odd word out in each group.

1. producer director channel publisher

2. presenter newscaster  printer broadcast
3. episode series edition soap

4. switch turn volume box

5. article cartoon comedy newsflash
6. viewer conductor  audience quiz

7. repeat announcer  drama column

2. Complete this dialogue using one of the words from exercise 1 in each space.

Robert: (1) the television on, Marion. The Rich and the Ugly is on in a minute.

Marion: You're not watching that rubbish, are you? I can't stand Brazilian

(2) operas.
Anyway, which (3) is it on?

Robert: I think it's on Channel Five. I only started watching it last week, this
is the last (4)

I find it quite funny, more like a (5)
melodramatic stuff.

than the usual

Marion: I'd rather watch a (6) like Tom and Jerry or The

Flintstones any day.

Robert: It's an incredibly popular (7) . It's got bigger

(8) ratings than any

other show on TV.

Marion: You mean to say that more (9) watch rubbish like that than any other
programme?

Robert: Yes. Ah, it's just starting. Can you turn the (10)

up? I can't hear
anything.




IToporoBelii ypoBEeHb aTTECTAllHOHHOU
paboTHI

Competition in Vienna

For participation in the competition in Vienna -
Opera -each singer has to prepare six arias in
the original key and original language to be
sung by memory. These arias must comprise
three obligatory arias, two arias of the singer's
choice and one operetta aria in German lan-
guage of the singer's choice.

Each aria must be taken from a different opera.
At least one aria listed must be in Italian and
one in German. Exemption: The German
aria is not obligatory for countertenors.

I have chosen the following six arias:*

1) Obligatory aria
1

Composer

Opera

First line of aria (original
language)

2) Obligatory aria
2

Composer

Opera

First line of aria (original
language)

3) Obligatory aria 3

Composer

Opera

First line of aria
(original
language)

4) Aria upon free choice

Composer

Opera

6) Operetta-aria in German language

upon free
choice

Composer

Opera

First line of aria (German
language)

The registration fee for singers participating
in the opera, or opera and operetta
competition, is Euro 130.-, payable on June
30, 2003, between 10 a.m. and 1 p.m. during
the personal registration. If the applicant is
unable to attend, the fee cannot be refunded.

The Competition Management reserves the
right to refuse applications of candidates
without stating reasons.

Upon registration singers must produce a
valid identification card.

With my signature I state my irrevocable
agreement to the conditions of entry stated in
this leaflet and to participate in the Great
OMV-Gala Concert of the 22™ International
Hans Gabor Belvedere Singing Competition
on July 11, 2003 in Baden upon request of
the Competition Management.

Name:

First ge)
line of
aria
(origin
al
langua



Aria upon free Date:

choice C
Composer
Opera
First line of aria (original
language)

*Please note that - after
sending in the form -the
choice of these arias is fina
and cannot be changed any
more.

Signat
ure:



Ceremony History

When the first Academy Awards were handed out on May 16, 1929, movies had just begun
to talk. That first ceremony took place during a banquet held in the Blossom Room of the
Hollywood Roosevelt Hotel. The attendance was 250 and tickets cost $10.

Unlike today's ceremony, suspense was in short supply. Back then, the winners were known
prior to the banquet. Results were given in advance to the newspapers for publication at 11 p.m. on
the night of the Awards. In 1940, guests arriving for the
affair could actually buy the 8:45 p.m. edition of the Los Angeles Times and read the winners. As
a result, the sealed-envelope system was adopted the next year and remains in use today.

Interest in the Academy Awards has always run high, though not at today's fever pitch.
While the first presentation escaped the media, an enthusiastic Los Angeles radio station covered
the second banquet during a live one-hour broadcast. Every presentation since then has had
broadcast coverage.

The first 15 Award presentations were banquet affairs held first in the Blossom Room, then at the
Ambassador and Biltmore hotels. After 1942, increased attendance and World War II made
banquets impractical, and the Awards moved to theaters, where they've been held since.

The 16th Awards ceremony was held at Grauman's Chinese Theater and was covered by

network radio for the first time and broadcast overseas to American Gl's. After three years at
Grauman's, the Awards moved to the Los Angeles Shrine Auditorium.
In March 1949, the 21 st Awards were held in the Academy's own Melrose Avenue theater. For the
next 11 years the Awards were held at the RKO Pantages Theater in Hollywood. It was there, on
March 19,1953, that the presentation was first televised. The NBC-TV and radio network carried
the 25th Academy Awards ceremonies live from Hollywood with Bob Hope emceeing and from
the NBC International Theater in New York with Fredric March making the presentations. In
1961, the Awards moved to the Santa Monica Civic Auditorium and for the next 10 years the
ABC-TV and radio network handled the broadcasting duties.

The Oscars were first broadcast in color in 1966. From 1971 through 1975 NBC carried the
Awards. ABC has televised the show since 1976 and Is under contract through 2008.

On April 14, 1969, the 41st Academy Awards ceremonies moved to the brand new Dorothy
Chandler Pavilion of the Music Center of Los Angeles County. It was the first major event for this
world-renowned cultural center.

Ilpoosunymeutit yposenn

Subject: Job Application

This is an actual job application a 17 year old boy submitted at a McDonald's fast-fud
establishment in Florida...and they hired him because he was so honest and runny!

NAME: Greg Dulmash

SEX: Not yet. Still waiting for the right person.

DESIRED POSITION: Company's President or Vice President. But seriously, whativ
available. If I was in a position to be picky, I wouldn't be aapplying here in the first place.
DESIRED SALARY: $185,000 a year plus stock options and a Michael Ovitz style several
package. If that's not possible, make an offer and we can haggle.

EDUCATION: Yes.

LAST POSITION HELD: Target for middle management hostility.

SALARY: Less than I'm worth.

MOST NOTABLE ACHIEVEMENT: My incredible collection of stolen pens and
post notes.

REASON FOR LEAVING: It sucked.

HOURS AVAILABLE: TO WORK: Any.

PREFERRED HOURS: 1:30-3:30 p.m., Monday, Tuesday, and Thursday.

DO YOU HAVE ANY SPECIAL SKILLS?: Yes, but they're better suited,to a more



environment.
MAY WE CONTACT YOUR CURRENT EMPLOYER?: If I had one. would I be here?

DO YOU HAVE ANY PHYSICAL CONDITIONS THAT WOULD PROHIBIT
YOFROM LIFTING UP TO 50 LBS?: Of what?
DO YOU ITAVE A CAR?: [ think the more appropriate question here would be "Do you have

car that runs?
HAVE YOU RECETVED ANYSPECIAL AWARDS OR RECOGNITION?: I man

already be a winner of the Publishers Clearing house Sweepstakes. S

DO YOU SMOKE?: On the job no, on my breaks yes.

WHAT WOULD YOU LIKE TO BE DOING IN FIVE YEARS?: Living in the
Bahama with a fabulously wealthy dumb sexy blonde super model who thinks I'm the greatest thing
sliced bread.. Actually, I'd like to be doing that now.

DO YOU CERTIFY THAT THE ABOVE IS TRUE AND COMPLETE TO THE
BFST OF YOUR KNOWLEDGE?: Yes. Absolutely.SIGN HERE: Aries.



The Arts

There is an interesting reflection on audience preferences in Russia — the idea that stagings
need to remain reasonably traditional in order to attract the public is at odds with recent
tendencies in the West. The English National Opera was heavily criticized for Calixto Bieito’s
London productions which have featured drugs, graphic oral sex and on-stage defection. With
fast-ageing audiences and a declining interest in opera, directors were desperate to boost
attendances and attract new interest by being as controversial as possible. In Russia, it seems that
remaining traditional is still seen as the key to keeping the crowds coming.

Still, the things are beginning to change. The Bolshoi’s first new opera commission for 26
years premiered earlier this year — Leonid Desyatnikov’s
The Children of Rosenhtal, with a libretto by controversial novelist Vladimir Sorokin. The work
met with vociferous criticism from many, including Duma deputies, who claimed that the opera
was “defiling the stage of the Bolshoi with pornography”. There was nothing on the stage that
even slightly pornographic — the main surprise was that the Bolshoi had put on a modern opera
that was fresh, but still accessible. Vedernikov believes that the fuss was as much about
disagreements over the rebuilding of the theatre than about the contents of the opera itself. “Our
theatre has always attracted a lot of attention, including from politicians”,-said Vedernikov. “It’s
not just that we are geographically close to the Kremlin and the Duma — we are still seen as a
court thearte”.

This is not surprising, given that 60% of the Bolshoi’s finding comes directly from the state. This
creates a level of dependence not present in the West. The Royal Opera House in London, for
example, receives just 31% of its budget from the government-funded Arts Council, while a full
30 % of revenues comes from corporative sponsorship and individual donations — something that
accounts for a mere 5% of the Bolshoi’s income. Additionally, the overall budgets are much
lower in Russia than at Western opera houses. While foreign collaboration in design and
production is now becoming more common, neither the Bolshoi nor Mariinsky can afford to
invite the stars of the world opera scene to Russia on a regular basis, and thus have to rely almost
solely on homegrown talent.

The reason why Hollywood dominates the world’s film industry is a long and complicated story.
It can be traced back to the very beginnings of film technology 100 years ago, when Americans
such as Thomas Edison fought hard to get a monopoly on the hardware of film making. At that
time the French Lumiere brothers, George Melies and Pathe brothers were leading the way, and
the Germans and Italians soon had thriving film industries. The Americans also had a more
aggressive approach to the business, and understood that distribution was the key to success;
cinemas in Britain today are 80% owned by Hollywood companies such as Warner and Buena
Vista.

World War I undermined the economies of the European countries at a crucial time, and the
American movie industry was never seriously challenged again. Even now, through the GATT
(General Agreement on Tariffs and Trade) agreements, US negotiators are fighting any attempts
by Europeans to protest their small film industries with subsides or quotas.

Quite a lot of films are made in Britain today, even if many of them are not strictly British.
There is a solid base of excellent technical staff — the lighting and sound engineers, camera
operators and so on — which attracts American and other filmmakers to this country.

There are some good studios: Shepperton, Pinewood and Elstree, where Steven Spielberg
directed Raiders of the Lost Ark and the other two Indiana Jones films; he called it “the best
studio in the world”. The great American director Stanley Kubrick (4 Clockwork Orange,2001
A Space Odyssey, The Shining) lived and worked in Britain, and even made his wonderful
Vietnam war film Full Metal Jacket on bits of waste ground in East London.

In the last few years, a series of films with a string British character has done well
internationally. The Scottish director Danny Boyle made a name for himself with two shockingly
realistic, violent and funny films, Shallow Grave (about getting rid of a dead body) and



Trainspotting (about heroin addicts). A simple romantic comedy, Four Weddings and a
Funeral was a big hit, as was another funny film on the rather unfunny theme of unemployment,
The Full Monty. Rowan Atkinson managed to translate his great comic character from the small
to the big screen with the film Bean.

A highly original director who lets his actors improvise and so obtains extremely natural
performances, Mike Leigh, won critical acclaim at the Cannes festival with Secrets and Lies. To
crown it all, Shakespeare in Love won seven Oscars (film industry awards) in 1999, including
Best Picture.

Of course, the James Bond films have always been popular around the world, and so the Pink
Panther series 30 years ago. But most good British films have been more artistic and obscure,
getting shown only in clubs and art cinemas. Ken Loach has made a number of films with
serious social and political themes, starting with Poor Cow about homelessness in 1967; Hidden
Agenda is critical of the British role in the Northern Ireland troubles; Raining Stones is a
touching story of a poor unemployed man’s desperate attempts to get money to buy a dress for
his daughter; Land and Freedom is about an English communist who goes to fight in the
Spanish Civil War, and the terrible disappointment he suffers. Peter Greenaway is more
interested in acting, set and visual effects — a more theatrical approach. His adaptation of
Shakespeare’s The Tempest, a film called Prospero’s Books, is an extraordinary feast of sound
and pictures; his most popular film The Cook, The Thief, His Wife and Her Lover is a witty,
beautifully acted story which ends with a shocking act of cannibalism. The gay director Derek
Jarman made films with a strong homoerotic element but they are serious comments on
sexuality, rather than pornography. As he was dying of AIDS, he made Blue, a film consisting of
a plain blue screen throughout, with a soundtrack of Jarman’s own feelings about his illness.

Europe

“Britain has lost an empire and not found a new role,” said the American Dean Acheson in
1969. The difficult transition from the position of great world power to ordinary, middle-sized
country. A certain amount of indecision and confusion has perhaps been faced with some hard
choices, and have sometimes responded simply by not making up their minds.

Britain’s closest links at the beginning of the new millennium are obviously with Europe.
Britain signed the Single European Act at Maastricht, it elects members to the European
parliament in Strasbourg, its citizens are subject to European Union (EU) laws, and more than
50% of trade is with EU members. There is free movement of labour — in fact, there are 450,000
young EU citizens living and working in London alone.

But membership of the EU is still not the answer to all Britain’s foreign policy questions.
Europe remains a trading partnership, not a military alliance. The member states are close
friends, but Britain likes to feel free to go off and do things on its own.British entry to the
European Economic Community (EEC) was messy, and perhaps shows the way things were to
continue. Although keen on the idea of the EEC from the beginning, Britain didn’t join the
founding members in 1957. Soon, the Prime Minister, Harold McMillan, saw how successful the
Common Market was, and changed his mind. He applied to join in 1961, but France’s President
de Gaulle said “non”, because British links with the USA and the Commonwealth were still too
strong. Britain finally joined in 1973, but public opinion on membership has been divided ever
since. Generally, the political centre is in favour, while the right and the left are against. The
right is nationalistic, and fears that the sovereignty and identity of Britain are threatened by a
new super state. The left considers the EU to be a creation of big business, designed to make it
easier to move capital around, keep wages low and undermine the economies of poor countries.

Whatever the differences of opinion within the country, Britain has consistently been against
greater European integration, and in favour of enlargement: the addition to the EU of Eastern
European countries, to produce a bigger and looser community.

KonTpouabsnas padora Nel



Ilpeeocxoonuviit ypoeens
1. Agree or disagree. Prove your point of view:

1) Eating in the street is acceptable behaviour.

2) Cardiff is the capital of Ireland.

3) The freezing process — known as cryonics — begs many questions, and provides
few of the answers.

2. Write what you think is to be self-disciplined ( not less than 20 sentences).

3. Imagine you have been asked to appear on a radio programme aimed at
people over fifty. This week they are giving a “guide” to the way young
people behave when they go out. Think about topics in the preparation
section and prepare what you are going to say.

KonTpoabHast padora Ne2
Ilpeeocxoonwiit ypoeens

1. Answer the questions:

1) Why is the interview the most basic thing in gathering information?
2) What is the main key to doing a good interview?

3) What kind of analysis should be undertaken before an interview?
4) How can interviews be classified?

2. Give the English equivalents of the following word combinations and use them in
sentences of your own:

Crub KU3HH; TPOPECCUOHATIBHBIN MOAX0/ K YeMY-JI.; C LEJbIO Yero-J1.; CTOUMOCTh
IPOEKTa; pa3Mep KOHTPAKTA; PEe3yIbTaThl TOJIOCOBAHUS; IPHUUHBI YOBITKOB; YETKO
0003HaYUTHh OCHOBHYIO I1€JIb; IPOAYMAaTh YTO-TO 3apaHee; KiIaccu(uIupoBaTh 4To-.

3. Agree or disagree. Prove your point of view:

1) No interview satisfies just one objective exclusively.

2) Sometimes how a question is answered reveals more than what the person said.

3) A good interview does not just happen; it requires careful and detailed planning, and
preparation.

7. IllepeyeHb OCHOBHOM M [IOMOJHUTEJbLHOH Y4eOHOW JMTEpPaTypbl, HeOOXOAUMOM ISt
OCBOEHHS JUCIHTIINHBI (Mmoayns), nepevyeHb pecypcoB uHGpoOpMAIMOHHO-
TeJIEKOMMYHUKAIMOHHOM ceTH "UHTepHeT' , He00X0AUMBIX J1JIs1 OCBOCHUS TUCHMIIUHBI.

OcHoBHasi InTepaTypa

1.Bnacenko H.M. Culture at home and abroad (Kynbrypa y Hac u y Hux): yueOHOE mocobue 1mo
AHTJIMHACKOMY SI3bIKY JUISl BY30B KYJIBTYPBI M UCKYCCTB C yrp. — Jlonronpyansiii: Masik, 2012. —
85 c.

JlomoJIHUTeIbHAS JIUTepaTypa



1. Bapdonomeera H.H. [IpakTuueckuii Kypc aHTIHICKOTO s3bIKa. Y4ueOHoe mocooue, 2001.

2. NecsatroBa T.M. Step by Step to Fluent English. (ILlar 3a marom x cBo601HOMY
aHTJIMICKOMY). MaTepuasl 1)1 pa3BUTHS KOMMYHUKATUBHBIX HaBBIKOB. — M.: UMIID, 2001. —
254 c.

3. Kymaena JI. A. Kynbrypa nocyra: [Tocobue o anrimiickomy s3b1ky 1711 BY30B KyabTyphl 1
UCKycCTB. — 2 — e u3ll. — M.: MI'VKH, 2000.

4. Across Great Britain (ITo BenmukoOputanuu). Yae6Hoe nocodue mo kypey «CTtpaHoBeAeHHUE /
cocT. H. ®@. BoBuenko. — Kues: 3nanne, KOO, 1998. — 63 c.

8. Meroauyeckne ykazaHus 1Jisl 00y4a0MMXcs M0 OCBOEHUIO U CHUIIUHBI
CamocrosTenpHas padoTa 00ydJaroIMXCcs BKIIOYAET B C€0s MMOATOTOBKY K MPAKTUYECKUM
3aHATHUAM, K HAIMCAHUIO TECTOB, K KOHTPOJIBHBIM paboTaM U MOJATrOTOBKE COOOIICHMIA, JOKIIaI0B
U Pa3rOBOPHBIX TEM.
Jns  OGomee yrmyOJEHHOTO W3Y4EHHUS TEMbl 3aJaHHsl [UIs CaMOCTOSTENIHOW PabOTHI
PEKOMEHAYETCS BBIMOJNHATHh IMApAJUICTbHO C HW3yYeHHEM JaHHOW TeMmbl. [Ipu BBITIOJHEHUH
3aJaHUi JUISI CaMOCTOSITETIbHON pabOThl MO BO3MOXKHOCTH CJIEJyeT HCIIOJIb30BaTh HATJIsIHOE
IpeCTaBIeHNEe MaTepraa, Ipyu MOArOTOBKE POJIEBBIX UTP MPH pa3padOTKe AUATIOTOB.

9. Ilepeyenr HHGOPMANMOHHBLIX TEXHOJIOTHH, HCHOJb3yeMbIX B INpPenoJIaBaHUU
AUCHUTLTUHBI
[Ipu ocymiecTBieHnn 00pa30BaTEIBLHOTO MPOIEcca MO TUCIUIUIMHE HCIIONb3YIOTCS

cienyomue nHGopMalMoOHHbBIE 00pa30BaTEIbHbIE TEXHOJIOTHUH: MTPEIOCTaBIeHNE 00ydatomuMCs
J0CTyna K ydeOHOMYy IUIaHy, pabodell mporpamMMe IMCHUIUIMHBI B 3JEKTPOHHOH Qopme, K
AJICKTPOHHO-OMOJIMOTEYHOM  CHCTEME  HMHCTUTYTa, COJAepXalieil  y4eOHO-METOIUYECKUE
MaTepuanbl MO JUCHUIUIMHE B DSJIEKTPOHHON Qopme, K MHPOPMAIMOHHBIM CIPABOYHBIM
CHUCTEMaM, KOTOpbIE HCIIONB3YeTCs MpPH OCYIIECTBICHUH 00pa30BaTelIbHOIO Ipolecca Mo
TUCITUTIIMHE, TTOCPEACTBOM 3JIEKTPOHHON MH(POPMAIMOHHO-00Pa30BaTEIbHONM CPe/Ibl HHCTUTYTA
U3 1000 TOUKH, B KOTOPOH UMEETCSI TOCTYI K HHPOPMAIIMOHHO-TEJICKOMMYHUKAIIMOHHON CETH
«HTepHeTY.
[Tpu ocymiecTBiaeHNN 00pa30BaTENBLHOTO Mpollecca MO AUCHUIIIIMHE UCHOIb3YeTCs CleAylolee
JUIICH3UOHHOE MPOTpaMMHOE o0ecTieueHue:
OnepanuoHHbIE CHCTEMBbI:

- Windows 7 Professional
ITaker oucHBIX mMporpamMmm:

— ABBYY FineReader 14 Business 1 year (Per Seat) Academic

— Microsoft Office 2016 Outlook

— Microsoft Office 2016 Word

- Microsoft Office 2016 Excel

— Microsoft Office 2016 PowerPoint

— Microsoft Office 2016 OneNote

- Microsoft Office 2016 SharePoint

- Microsoft Office 2016 Microsoft Teams

- Microsoft Office 2016 Access

- Microsoft Office 2016 Publisher

- 1C:YHuBepcurer

- VYueonsie maansl BO u VII BITO

AHTHUBHPYCHbIE IPOTrPAMMBI:
- Kaspersky Endpoint Security



Apyroe I1O:
- Mozilla Firefox

[Tpu ocymiecTBICHHH 00Pa30BaTEILHOTO MPOIECcca MO TUCITUIUIMHE UCIIONIB3YIOTCS 3JICKTPOHHO-
OUOJIMOTEYHBIE CUCTEMBI:

Hoctyn B ObC:
e DOBC I0-paiit
e DOBC JIAHb
e DOBC IPR Media
e DOBC PYKOHT
e DObC Hekcmenuna (YHUBepcuTeTcKasi OMOIMOTEKA OHIIANH)

10. Onmcanme MaTepuaJbHO-TeXHUYECKOH 0a3bl, HEOOXOAUMOW Jsl OCYHIECTBJIECHHUS
0o0pa3oBaTeIbHOIO Mpolecca Mo AMCHUIJIMHE
Bce ayauTtopum OCHaIIeHBl COBPEMEHHBIM O0OpYIOBaHHEM, IO3BOJSIONIUM TIPOBOAUTH
JICKIIMOHHbIE U CEMHHAPCKUE 3aHATUS. BhIMoNHeHne UHIMBUya IbHBIX MPAKTUYECKUX 3aJaHUM,
camocTosITeNlbHasE paboTa ¢ AIEKTPOHHBIMU UCTOYHUKAMHU MOXKET OCYIIECTBIATHCS CTYACHTAMU
Ha pabouyumx MecTax, OCHAIIEHHBIX KOMIIBIOTEpaMH M TMPOTrpaMMHBIM OOECHeYeHHEM, B
YacTHOCTH, B moMenieHnn MHpopMannoHH0-0M0IMOTEeYHOTO [IEHTPa HHCTUTYTA.
Jlis BU3yanu3aluy JEKIUOHHBIX 3aHITHHA HCIOJIb3YIOTCS MYJIbTUMEIUITHBIE TPE3EeHTAllMOHHBIE
MaTepUabl.
11. OoOecneyenne o0pa3oBaTeJbHOI0 TMpouecca s JHI € OrPaHUYEHHBIMU
BO3MOSKHOCTSIMH 3/10POBbSI
[Ipu HeoOXxomumocTH (MpU HaATWYUU 3asBieHUs oOywaromerocss ¢ OB3) pabouas mporpamma
JTUCITUTIIMHBI MOXET OBITh aIaliTUPOBAHA VISl 00ecTieueHus 00pa30BaTEIBHOTO MPOIIecca JIUIaM
C OTpaHMYEHHBIMH BO3MOXKHOCTSIMHU 3/10pOBbs. J[11s1 3TOro ot oOyyaromierocst Tpedyercs JINYHOe
3asiBJICHUE (3asBIICHUE 3aKOHHOTO MPEICTABUTEIS).
B 3akmtouenun [IMIIK nomxHO OBITH IPOIKCAHO:

- pexomMeHayemas yaeOHas Harpy3ka Ha oOydaronierocs (KOJIM4YeCcTBO THEH B HEMETIo,

YacoB B JICHb);

- 000pynOBaHUE TEXHUYECKUX YCIOBUH (MIPU HEOOXOAMMOCTH);

- COTPOBOXKICHHUE BO BpeMsl ydeOHOT0 mporiecca (Ipr HE0OXOIMMOCTH );

- OpraHm3anys TCHXOJIOTO-TIEJarOTHYECKOr0  COTPOBOKICHUE O0y4Yaromerocss c

YKa3aHHUEM CIEIUAINCTOB.
Jisg  ocyiiecTBieHHs] MPOLEAYp TEKYHIero KOHTPOJSl YCIHEBAeMOCTH M MPOMEKYTOUHOU
aTTecTaluy, OO0yJarommxcs MpU HEOOXOTUMOCTH, MOTYT OBITh CO3[aHbl (HDOHABI OLEHOYHBIX
CPEICTB, aJalTUPOBAHHbIE [UIS JIUIl C OrPAaHHUYEHHBIMH BO3MOXHOCTSMHU 3JI0pPOBbS U
MO3BOJIAIONINE OIICHUTh JOCTHKCHHE WMHU 3alJTAHUPOBAHHBIX B OCHOBHOW 00pa3oBaTelbHOMN
nporpaMMe pe3yjibTaToB OOyuYeHUsS U YPOBEHb C(HOPMHUPOBAHHOCTH BCEX KOMIIETEHIIMIA,
3asIBJICHHBIX B 00pa30BaTEILHON MporpamMmme.
dopma TpoBeleHHS TEKylled W HWTOTOBOM aTTecTaluu s JHI C OrpaHUYCHHBIMU
BO3MOXXHOCTSIMU 3JIOPOBBSI YCTAHABIMBACTCS C YY€TOM HWHAMBHUAYAIBHBIX MCUXO(DHU3NIESCKIX
oco0eHHocTeH (YCTHO, MUChbMEHHO (Ha Oymare, Ha KOMIbIOTepe), B popMe TECTUPOBAHUS U T.I1.).
[Ipyn HEOOXOIUMOCTH CTYACHTY MPENOCTABISACTCS IOMOIHUTEIBHOE BpeMs Ui TOJATOTOBKU
OTBETAa Ha 3a4eTe WM dK3aMEHE.

[Iporpamma cocrasieHa B cootBeTcTBuH ¢ TpeboBanusmu GI'OC BO ¢ yuerom pexomeHaami
u npumepHoit OITIOIT BO no nHanpasnenuto u npopuito noarotoBku «51.03.06 budéanoreuno-

HH(OPMAIMOHHAS 1eSITeIbHOCTh)»

Astop(s1): Kurynuna JI.U., bakyns B.B.



